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Acknowledgement of Country  
I would like to acknowledge the Traditional Owners of 

the land on which we gather today, the Wurundjeri 
peoples of the Kulin Nation and I pay my respects to 

the Elders past, present and emerging.  
 



Cultural safety in Early Childhood 
Education and Care (ECEC)  
Discussion 
• What is cultural safety? 
• The implications of a lack of 

cultural safety for Aboriginal 
and Torres Strait Islander 
children 

• Evidence-based examples of 
‘what is working?’ in regard 
to cultural safety in ECEC 

 

Practical elements of workshop – we 
will begin a step-by-step journey 
through elements essential to 
fostering cultural safety through your 
policies, practices and pedagogies  



• ECEC services that recognise and value Aboriginal and 
Torres Strait Islander children and families 

• Cultural safety needs to be evident across an 
organisation from individual attitudes, values and 
behaviours to policies, programming and leadership  

• It is an ongoing journey for educators and services 
 

 

What is cultural safety?  



A lack of cultural safety in an ECEC 
setting can contribute to:  
• low participation 

• poor developmental outcomes 
• disconnection from culture 
• poor relationships with families.  

Implications of a lack of cultural safety for 
Aboriginal and Torres Strait Islander children 
in ECEC 

Aboriginal and Torres Strait Islander children are accessing services at half the rate 
of non-Indigenous children and families, therefore are nearly 2.5 times more likely to 
be developmentally vulnerable on two or more developmental domains under the 
age of five.  



Low participation resulting in poor developmental outcomes is due to cultural 
barriers to participation such as: 
• lack of trust felt by families accessing ECEC settings 

• low cultural competency of service providers 
• lack of use of language in services. 

 

ECEC settings need to reflect Aboriginal and Torres Strait Islander cultures, 
visibly and tangibly, to better support access for these children and families  

 

Major implication of lack of cultural 
safety: low participation 



• Everyone has a role to play  
• It must come from leadership (policies, 

environment, staff inductions and centre-wide 
commitment) 

• Individual pedagogy and practice  
• Community and governance level  

 

Who is responsible?  



To support cultural safety in ECEC settings, services can:  
• develop strong relationships with families 
• actively employ Aboriginal and Torres Strait Islander staff 
• embed cultural programs and activities in services 
• use language within the service (ensure right protocols are in 

place and relationships are formed with local Aboriginal 
communities to support this).  
 

What is working?  



Please have handouts ready to complete 
  

Workshop 



• Recognising and valuing Aboriginal and Torres Strait 
Islander cultures and histories so it can easily be 
embedded through foundational elements of service  

• A centre-wide commitment can be made through 
your service philosophy 

• Reflect on how your service philosophy sets up the 
service, educators and commitment to cultural safety 
for Aboriginal and Torres Strait Islander children  
 

Policies and practices to support 
cultural safety 



Spend five minutes discussing:  
• How does your current service philosophy show a 

strong commitment to culture?  
• What could you add to ensure that Aboriginal and 

Torres Strait Islander culture, communities, families 
and children are evident in your service’s 
commitment?  
 

Worksheet 1 



• Respectful and meaningful partnerships are essential to our principles of practice 
and learning for development 

• Partnerships are essential to cultural safety through linkage with Aboriginal 
community, building knowledge of staff around Indigenous perspectives and 
continuity of culture through strong community for Aboriginal and Torres Strait 
Islander children 

The Early Years Learning Framework (EYLF) states: ‘Partnerships are based on the 
foundations of understanding each other’s expectations and attitudes, and build on 
the strength of each others’ knowledge’ (p.13) 

This quote highlights that it is important not to think of relationships with your local 
Aboriginal community in a tokenistic way, but to ensure that the relationship is 
valuable and reciprocal for both parties  

 

Relationship building with Aboriginal and Torres 
Strait Islander communities and services  



• Check with states Aboriginal peak body, Department of Education and your local 
Aboriginal Land Council to see if they offer cultural competency training for 
educators and staff. This will assist in critically reflecting on your own views, being 
able to develop respectful partnerships and enhance cultural safety through your 
interactions 

• Take an active and respectful interest. Be visible at local Aboriginal community 
events such as NAIDOC week, local art exhibitions. Show that you want to build 
genuine partnerships 

• Actively hire Aboriginal and Torres Strait Islander staff 

• Become members of Aboriginal organisations or affiliates in your area or state 

• Contact local land councils and introduce yourself and your service, open up 
conversations 

 

Some steps to take 



Spend 5-10 minutes discussing and documenting:  
• Who do currently have relationships with? Who can 

you contact? Where can you look for this and who will 
take the lead?  

• How can you maintain the relationships to ensure 
they are respectful?  
 

Worksheet 3: Building respectful 
partnerships  



• Respectful and active partnerships with families are crucial for 
cultural safety of Aboriginal and Torres Strait Islander children. 
It creates an environment that is nurturing and culturally-
informed. A culturally rich environment for children helps 
foster their cultural identity 

• Recognise and value Aboriginal kinship as the foundation for 
relationships with families. Culturally safe services provide 
multiple ways for caregivers to be involved in the service and 
program 
 

Relationships with families  



Cultural safety for Aboriginal and Torres Strait Islander children can be achieved 
through strong partnerships with families  

Strategies to support active and trusting engagement with families 

• Recognising and valuing families as first teachers through collaboration from 
orientation, enrolment and respectful communication 

• Ensuring each staff member understands and values Aboriginal kinship (this is 
recognised through administrative procedures and wording in communication 
caregivers versus parents) 

• Valuing and providing time for communication (higher ratios during pick-up/drop-
off times). Have meaningful yarns 

• Create family-friendly spaces in your service for families to connect with one 
another. For example, a place to sit and talk 

 

Some steps to take  



Spend 5-10 minutes discussing amongst table: 
• Does your service value culture? Is it visible?  
• Do you currently have Aboriginal and/or Torres Strait 

Islander families? If so, in what ways are you valuing 
and embedding their culture?  
 

Table discussion  



Conclusion and Thank you  
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